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BERKELEY DIVISION OF THE ACADEMIC SENATE
Committee on Faculty Welfare
2024-25 Annual Report

In fulfilling its charge as established in the Bylaws of the Berkeley Division of the Academic
Senate, the Committee on Faculty Welfare (FWEL) carried out the following activities during
the 2024-25 academic year. Professors Nancy Wallace (Haas) and Professor Emeritus J. Keith
Gilless (Agricultural and Resource Economics and Environmental Science Policy and
Management) served as the co-chairs for the 2024-2025 academic year.

Note: Items are listed chronologically when appropriate. Dates indicate the date of
correspondence or a meeting. All completed committee business for 2024-2025 is documented
either in the “FWEL Contributors” section that follows, or the “Completed with Written
Comments” sections below.

l. Finished Business
FWEL Contributors

A. Prof. Nancy Wallace (Haas) served as the FWEL representative to the systemwide
UC Faculty Welfare Committee (UCFW). She substituted for the other co-chair at
DIVCO as needed. She also served on the Systemwide Task Force on Investment
and Retirement (TIFR).

B. J. Keith Gilless (Agricultural and Resource Economics and Environmental Science
Policy and Management) was the FWEL representative to the Divisional Council
(DIVCO) for the spring term. He substituted for the other co-chair at UCFW as
needed. He also served on the Systemwide Healthcare Task Force and as a
representative to UCBEA/UCBRC.

C. Prof. Tracy Becker (Civil and Environmental Engineering) served on the Chancellor’s
Advisory Committee on Work and Family (CACFW). Fall 2024

D. Prof. Terri Bimes (Political Science) served as the FWEL representative to the
Recreational Sports Facility Governing Board.

E. Prof. Arpad Horvath (Civil and Environmental Engineering) represented the
Committee on the Parking & Transportation Oversight Committee.

F. Alice Agogino (Emerita Mechanical Engineering) Chancellor’s Advisory Committee
on the Status of Womxn (CACSW).

Completed with Written Comments
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A.

Review of Proposed Revisions to the Program Attachments #3-7 of the
Presidential Policy on Vaccination Programs. Voted to support the policy.
Comments submitted to Divisional Council on 10/1/24.

Review of Proposed UC Berkeley Negotiated Salary Program (APM -672)
Implementation Procedures. Extensive discussion leading to an agreement that a
high-level principle should be that NSP should lead to no financial burden on the
campus, including payment of overhead. Comments submitted to Divisional
Council on 11/14/24.

Review of the Draft Campus Disability Strategic Plan. Extensive discussion with an
agreement to commend the aspirations embodied in the Disability Strategic Plan
while at the same time providing specific suggestions for the development of the
actual strategic plan. Comments submitted to Divisional Council on 2/4/25.

Review of Two Memorials to the Regents: Advocate for the Inclusion of Health
Sciences Clinical and Adjunct faculty with primary roles (>50% time) at UC in the
Academic Senate. Detailed discussion leading to a consensus that the Memorials
should not be moved forward at this time. Comments submitted to Divisional
Council on 2/27/25.

Review of Proposed Revisions to APM — 675, Veterinary Medicine Salary
Administration. Concluded that the proposed changes aligned with current
policies and funding requirements. Comments submitted to Divisional Council
on 2/28/25.

Review of Proposed Revisions to APM-036 (General University Policy Regarding
Academic Appointees/Employment. Extensive discussion with numerous
concerns raised about need for clear faculty guidance on policy compliance.
Comments submitted to Divisional Council on 3/11/25.

Review of Proposed Presidential Policy on the Dual Use Research Concern and
Pathogens with Enhanced Pandemic Potential. Extensive discussion leading to FWEL
endorsement of centralized training and several further recommendations.
Comments submitted to Divisional Council on 3/25/25.

Review of Draft Report of the Academic Planning Council (APC) Systemwide
Academic Calendar Workgroup. Concluded that proposed transition would entail
significant faculty workload and cost and should not be undertaken at this time.
Comments submitted to Divisional Council on 4/25/25.

Review of Revised Grief Absence Policy for Students (GAPS) Proposal. Extensive
discussion with numerous concerns raised about the need to preserve of faculty
autonomy, reduce administrative complexity, while recognizing the need for
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compassionate responses to student grief. Comments submitted to Divisional
Council on 4/25/25.

J.  Review of Proposed revisions to Presidential Policy BFB-BUS-63 (Risk Transfer and
Insurance Requirements). Discussion leading to conclusion that policy is generally
consistent with current practice. Comments submitted to Divisional Council on
4/25/25.

K. Review of Proposed Revisions to APM-500 (Recruitment — General). Extensive discussion
including presentations by Heather Archer, Assistant Vice Provost Chief Administrative
Officer for the Academic Personnel Enterprise, and Nicole Pereira, Campus Counsel.
Comments submitted to Divisional Council on 4/6/25.

Il. Unfinished Business - none
Submitted by:

Nancy E. Wallace
Co-Chair, Committee on Faculty Welfare
Professor of Finance and Real Estate

Keith Gilless

Co-Chair, Committee on Faculty Welfare

Professor Emeritus of Agricultural and Resource Economics and
Environmental Science Policy and Management



