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1.​ Our charge  
 

This task force was constituted with the recognition that free speech, academic 
freedom, and campus climate have all become implicated in contentious debates 
defining higher education. We were charged1 with examining whether existing policies 
and conceptual frameworks in higher education2 are sufficient to address the emerging 
dilemmas at UC Berkeley or if new approaches are needed for the changing political 
context.  
 
2.​ Background 
 

Institutional and public focus has increasingly centered on the tensions between free 
speech, academic freedom, and campus climate. This past year, for instance, our 
campus community wrestled with congressional hearings alleging antisemitism and 
foreign funding, vandalism charges for a student protest installation, the suspension of a 
lecturer on the basis of Regents Policy 2301,3 the heckler’s veto and the disruption of a 
speaker event, UC Berkeley’s settlement with the Brandeis Center, and the removal of 
artwork from the Multicultural Community Center,4 among other issues. 
 
University leaders around the country tend to look for ostensibly neutral principles to 
navigate these tensions or justify their actions. A number of campuses and campus 
leaders have embraced positions that name freedom of expression and institutional 
neutrality as preeminent.5 These positions argue that the core mission of the university 
hinges on free debate and the exchange of ideas, even when the ideas put forth are 
thought by some or even most members of a community to be offensive, unwise, or 
wrong-headed.  

5 Specifically the Chicago Principles concerning freedom of expression, and relatedly the Kalven 
Report concerning institutional neutrality.  For adoptions of these positions, see FIRE’s  Adoptions of an 
official position of institutional neutrality and Adopting the Chicago Statement. 

4 See Appendix 3. 

3 See Appendix 2. 

2 For example, see “Report of the Committee on Free Expression” (the “Chicago Principles,” January 
1, 2015) and the “Kalven Committee: Report on the University’s Role in Political and Social Action” (the 
“Kalven Report,” November 3, 1967).  

1 See Appendix 1. 
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3.​ Our position6 
 

Through our year-long deliberation,7 we converged on the position that both academic 
freedom and free speech are necessary, but not sufficient, to achieve the core 
university mission of producing and disseminating knowledge. In addition to 
freedom-protective policies, a university needs a campus climate characterized 
by trust and good faith. For purposes of this report, we take trust and good faith to 
mean the confidence that each member of the campus community will follow through 
with what they have agreed to do and/or what is expected of them,8 that they will 
advance the collective interests of the university, and that they will treat others with 
dignity, honesty, and fairness even in the face of disagreement.9 
 
4.​ Our argument 
 

Campus climate is as vital to the university's core mission as academic freedom and 
free speech are. To elaborate on this argument, we first discuss the university mission 
and then highlight the importance of free speech and academic freedom to that mission. 
We then underscore the importance of a climate of trust and good faith. We close this 
section by pointing to UC Berkeley’s Principles of Community as an existing structure 
that supports such a climate. 
 
4.1. University mission 
 

The University of California and its Berkeley campus outline their mission in various 
governance documents:  

●​ “to discover knowledge and to disseminate it to its students and to society at 
large”10 

●​ “teaching, research and public service”11 

11 UC Berkeley Principles of Community. 

10 UC Academic Personnel Manual 010. 

9 Tyler, T.R. & Mentovich, A. (2023). Mechanisms of legal effect: Procedural justice theory. Center for 
Public Health Law Research Temple University Beasley School of Law. 
 

8 Robinson, S. L. (1996). Trust and breach of the psychological contract. Administrative Science 
Quarterly, 41, 574–599; also see, Simons, T. (2002). Behavioral integrity: The perceived alignment 
between managers' words and deeds. Organization Science, 13(1), 18–35. ​   

7 The committee engaged in a review of existing scholarship and policies on free speech, expressive 
activity, and campus climate in higher education, particularly at the University of California. We conducted 
interviews and listening sessions with different members of campus leadership, and we led discussions in 
the Divisional meetings of the Academic Senate. 

6 As this is a consensus document, our position represents the core common denominator of 
agreement among all the committee members. 
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●​ “to promote discovery and create and disseminate knowledge, to expand 
opportunities for all, and to educate a civil populace and the next generation of 
leaders”12 

●​ “Because the core mission of the University of California is to serve the interests 
of the State of California, it must seek to achieve diversity, inclusion, and 
accessibility among its student bodies and its employees”13  

These formulations vary, and they embrace broad commitments—public service, 
expanded opportunity, diversity, inclusion, and access. But a common core runs through 
them: each places the production of knowledge and teaching of students at the center 
of our mission. Public service, for instance, carries knowledge beyond the campus, and 
diversity, inclusion, and accessibility speak to who should be able to participate in the 
university’s mission. For the balance of this report, we focus on the production and 
dissemination of knowledge as the common core of the university mission.  
 
4.2. The importance of free speech and academic freedom 
 

The free exchange of ideas, which includes free speech, is important for a university to 
realize its purpose. Without such freedom, important ideas may be overlooked, and 
flawed ideas may go unchallenged. Free speech also enables ideas to flow back and 
forth between universities and society at large. Of course, as a public university, 
Berkeley must act consistently with the First Amendment in any regulation of speech. 
Yet, even putting legal obligations aside, free and robust speech is crucial for students 
to learn how to participate in a democratic society where others hold diverse and often 
opposing views.  
 
Academic freedom supports the free inquiry and risk-taking within academic disciplines 
that are indispensable to the production and dissemination of knowledge.14 It governs 
research and teaching, including the design of the curriculum and tenure decisions. It 
protects the freedom of teachers and researchers to discuss, investigate, and publish 
findings without threat of coercion from interests external to the intellectual pursuit, such 
as pressure from political interests and major donors. For academic freedom to thrive, 
the extramural speech of faculty must also be protected.15 In sum, academic freedom 
requires that the scholarly and pedagogical work of academics be judged by academic 

15 Whittington, K.E. (2019). Academic Freedom and the Scope of Protections for Extramural Speech: 
Why controversial remarks by faculty must be protected. Academe; UC Academic Personnel Manual 010. 

14 American Association of University Professors 1940 Statement of Principles on Academic Freedom 
and Tenure and its FAQs; University of California Academic Personnel Manual 010. 

13 UC Regents Policy 4400. 

12 UC Regents Policy 4403. 
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standards and professional ethics alone.16  Limitations on faculty freedom of expression 
in their professional endeavors are warranted only insofar as the expression violates 
those standards or ethics. 
 
Here we emphasize the important fact that free speech on campus is quite properly 
limited by the rights and responsibilities of academic freedom. For example, neither 
faculty nor students have a right to say whatever they choose during class time. Faculty 
are required to meet the professional standards of their fields and the university more 
generally when conducting or presenting research. They must not be abusive to 
students or colleagues, nor spend significant instructional time on material unrelated to 
courses they teach.17 Students, similarly, do not have the right to express themselves 
however they please during class meetings or in written work. They too are bound to the 
academic standards of a discipline and the student code of conduct.18 University life 
across all levels is filled with evaluative moments, ranging from admissions and grading 
to hiring and promotion. Judgments in these moments are properly made on the basis 
of the words and ideas expressed by the one being judged, with the critical requirement 
that the judgments are appropriately based on professional standards. It is important to 
recognize that such judgments are not exceptions to academic freedom, but part of its 
beating heart, because the academic freedom entrusted to faculty includes the 
obligation to undertake these judgments according to governing substantive standards. 
Thus, where academic freedom applies, it promotes some kinds of expressive freedom 
and necessarily limits others.19 
 
4.3. The importance of a climate of trust and good faith 
 

Campus climate has received less attention than academic freedom and free speech in 
recent debates about American universities. We emphasize campus climate because it 
is mission-critical in at least two ways. 
 
First, formal rules protecting academic freedom by themselves may do little work in 
practice. If faculty lack confidence that administrators will actually defend them from 
political or other attacks, academic freedom will be an empty promise. The 
on-the-ground reality of academic freedom thus depends on whether faculty reasonably 
trust that they can rely on the good faith of campus and University-wide administration 

19 For in-depth discussion of these points, see Post, R. (2026). Misunderstanding university speech: 
The Woodward Committee Report. Yale Law School, Public Law Research Paper.  

18 UC Berkeley Code of Student Conduct.  

17 UC Academic Personnel Manual 015.  

16 UC Academic Personnel Manual 010; “A Report of the University of Chicago Committee on the 
Criteria of Academic Appointment” 
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in upholding stated policies. The same goes for free speech on campus. Faculty must 
also have confidence that free speech policies will be fairly enforced—in instances 
when academic freedom protections do not apply—so their words do not become 
grounds for discipline or disadvantage. 
   
To be sure, part of free speech is the freedom to say that one disagrees—including the 
freedom to say so sharply. But a functioning intellectual culture requires that even 
provocative ideas be received and considered in good faith. A campus climate where 
community members believe they will be fairly heard, even if criticized, is one where 
there will be more scope for the intellectual exchange that is the lifeblood of learning, 
teaching, and scholarly discussion. That is part of why campus climate, and the trust 
and good faith that support it, can affect the university’s performance as a producer and 
conduit of knowledge. 
  
Second, campus climate is vital in facilitating the conversion of speech into knowledge. 
A campus that is riven with disagreement may descend into cacophony, becoming a 
high-profile venue for polarized conflict that generates much heat while adding little 
light. But the university need not watch mutely in such circumstances. It can act to raise 
the level of discussion and promote reasoned deliberation when important but 
controversial ideas are introduced in ways that are disruptive to its educational 
mission.20 
  
In sum, the exercise of academic freedom, the exercise of free speech, and the 
educational and knowledge-generating character of the university all require a campus 
climate marked by trust and good faith.21 
 
4.4. Principles of Community 
 

UC Berkeley already has stated Principles of Community22 that support a climate of trust 
and good faith. These principles were developed collaboratively by students, faculty, 
staff, and alumni and are rooted in our “mission elements of teaching, research, and 
public service.” They reflect “our passion for critical inquiry, debate, discovery and 
innovation, and our deep commitment to contributing to a better world.” They also ratify 

22 UC Berkeley Principles of Community. 

21 For closely related ideas see, e.g., Terms of Respect;  E. Chemerinsky & H. Gillman (2026).  
Campus Speech and Academic Freedom: A Guide for Difficult Times. Yale University Press.; PEN 
America Campus Free Speech Guide (suggesting that "responsibly engaging with and responding to 
people who say they feel unsafe, harmed, or offended is a critical part of maintaining community trust in 
free expression”).   

20 See Eisgruber, C.L.  (2025). Terms of Respect: How Colleges Get Free Speech Right. Basic Books. 
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a commitment to ensuring freedom of expression for a full spectrum of views held by 
varied communities, set equitable access as a goal, and affirm the dignity of all 
individuals. The Principles constitute a useful beginning point for considering the issues 
we have discussed here.23 
 
5.​ Looking forward 
 

In this section, we draw attention to three areas where the university can take action to 
mitigate the tensions between free speech, academic freedom, and campus climate: 
institutional culture, institutional candor, and institutional counterspeech.  
 
5.1. Institutional Culture 
 

A culture of openness to new ideas, nurtured through standards and norms, and not 
only rules, is necessary to create the conditions for the fullest free inquiry. Research and 
teaching both require judgment about what facts matter and what theories are credible, 
as well as the freedom to advocate for hypotheses and ideas. These are deeply human 
enterprises that require discretion and care, and so rote enforcement of even good rules 
will be insufficient. We further recognize that universities are hierarchical places where 
the practical realization of the idealized free exchange of ideas can be difficult. Our 
shared culture of assessment tends to proceed from higher to lower rank of expertise: 
senior faculty members vote on whether junior colleagues merit tenure, and faculty 
determine their students’ grades. Moreover, historical inequities along racial, gender, 
and other lines may mean that some voices carry more institutional weight than 
others.24 Speaking out may pose more risk for some than for others.25 Given these 
institutional dynamics, our campus needs to commit to an intentional and sustained 
effort to develop an institutional culture that centers deliberation and is characterized by 
trust and good faith.  
 

 

25 Zambrana, R.E., Harvey Wingfield, A., Lapeyrouse, L.M., Dávila, B.A., Hoagland, T.L. and Valdez, 
R.B. (2017). Blatant, Subtle, and Insidious: URM Faculty Perceptions of Discriminatory Practices in 
Predominantly White Institutions. Sociological Inquiry 87,  207-232. 

24 Settles, I. H., Buchanan, N. T., & Dotson, K. (2019). Scrutinized but not recognized: (In)visibility and 
hypervisibility experiences of faculty of color. Journal of Vocational Behavior, 113, 62-74; Casad, B.J., 
Franks, J.E., Garasky, C.E., Kittleman, M.M., Roesler, A.C., Hall, D.Y., & Petzel, Z.W. (2021) Gender 
inequality in academia: Problems and solutions for women faculty in STEM. Journal of Neuroscience 
Research, 99, 13–23. 

23  A similar position is advanced by Chemerinsky, E. & Gillman, H. (2026). Campus Speech and 
Academic Freedom: A Guide for Difficult Times. Yale University Press. 
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5.2. Institutional Candor 
 

A minimal requirement for trust is that community members must, as a practical matter, 
have the right to teach, research, learn, speak, listen, and act consistently with the 
university's expressed policies regarding academic freedom and free speech. The 
university must deliver on these policies by ensuring that members of the community do 
not reasonably doubt that policies will be equitably enforced. The current federal 
administration’s targeting of protected First Amendment speech, particularly 
pro-Palestinian speech,26 and its efforts to undermine academic freedom, particularly on 
matters of climate change,27 sex and gender,28 race,29 and equity,30 highlight universities’ 
new challenges in protecting these vital freedoms. These challenges are amplified by 
civil society interest groups with the ability and motivation to litigate.31 In this new reality, 
it is incumbent upon the university to demonstrate its commitment to equitably 
defending the rights of all campus community members. To do so, the university must 
make decisions that will invariably engage a range of charged political issues. 
Administrators may decline to publish messages explaining their judgment on these 
issues, but they exercise their judgment just the same. We believe that, in these 
moments, administrators ought to err on the side of candor. Candor about why and how 
campus leaders make tough calls, carefully communicated through public or targeted 
messaging, may help engender trust broadly, including in otherwise skeptical members 
of the campus community. 
 

 

31 For example, see UC Berkeley Senate Divisional Council’s Statement on Brandeis Center 
Settlement and the State of Shared Governance at UC Berkeley.  

30 Zinshteyn, M. (2026, July 22). White House admits it used keywords to kill billions worth of 
California research grants. Associated Press.  

29 See AAUP’s analysis of how the Trump Executive Orders impact academic freedom in “Title VI, 
Discrimination, and Academic Freedom”  and AAUP Joins Coalition Fighting Latest Trump Anti-DEI 
Order. 

28 “Resolution Agreement between the United States of America and UCLA,” 32e, stipulated that the 
UC system should adopt President Trump’s Executive Order definitions of “sex,” “female,” “male,” 
“women,” and “men” in return for restored grant funding. Also see L. Bouton & E. Redfield (2026, 
February). Removal of sexual orientation and gender identity from Federal data collections: January 2025 
to January 2026. UCLA School of Law Williams Institute.  

27 Clark, L. & Harvey, C. (2026, July 21). Trump threatens National Academies with debarment. Here’s 
what it is. E&E News by Politico.  

26 Gaba, J. (2026, January 28). Unsealed records reveal officials targeted Khalil, Ozturk, and 
Mahdawi solely for protected speech. FIRE.  
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5.3. Institutional Counterspeech 
 

Universities should be venues where unpopular and unconventional ideas are heard, 
debated, and held to rigorous analysis. Given Berkeley’s significance in the national 
landscape, it will unfortunately also be a target for provocative speakers whose purpose 
is to ignite controversy rather than invite deliberation.32 Such moments test the potential 
tension between free speech and campus climate. As suggested above, a university 
should never suppress speech in such circumstances, but neither need it stand idly by.  
 
Policy documents focused on free speech often demand civility and respect from 
members of the campus community when controversial speakers are invited to 
campuses. But speakers themselves do not always adhere to the norms of civility and 
respect. Campus leaders should consider issuing statements affirming the Principles of 
Community when invited speakers make incendiary and derogatory claims about 
members of the campus community, provided administrators determine doing so might 
usefully counteract harm to the university’s central values.33 In some cases, the 
university might facilitate, or invite others to facilitate, forums in which the ideas can be 
examined through reasoned deliberation. Determining when and how such actions 
should be taken will unquestionably require the exercise of judgment by campus 
leaders. Rather than retreating from this responsibility because of its presumed 
slipperiness, campus leaders should recognize the need and embrace the opportunity 
to make such judgment calls. 
 
 
We hope that our stances on institutional culture, candor, and counterspeech will be a 
starting point for further deliberation across campus to develop robust policies and 
practices that are uniquely responsive to the needs and possibilities at UC Berkeley.  
 

 

33 From discussion in Soucek, B. (2026). The Opinionated University. The University of Chicago 
Press. (Chapter 4: Institutional Counterspeech: “The Remedy for Speech That Is False Is Speech That Is 
True”, pp. 95-107). For a closely related position see also Chemerinsky, E. & Gillman, H. (2026). Campus 
Speech and Academic Freedom: A Guide for Difficult Times. Yale University Press. 

32 See the 2018 UC Berkeley Report by the Commission on Free Speech: “at least some of the 2017 
events at Berkeley can now be seen to be part of a coordinated campaign to organize appearances on 
American campuses likely to incite a violent reaction, in order to advance a facile narrative that 
universities are not tolerant of conservative speech” (p. 6).  
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Appendix 1 
 
Establishing a Senate Task Force on Free Speech and Campus Climate in Higher 
Education 2025-26 Academic Year 
 
Issued by Mark Stacey, Chair of the Berkeley Division of the Academic Senate  
(July 2025) 
 
Free speech, academic freedom, critical inquiry, diversity, and equity have all become 
implicated in contentious debates defining higher education. The real and perceived 
tensions between the distinct possibilities, demands, and needs of these approaches 
have severely precipitated in the recent past. It is unclear if these constructs are 
sufficient to address the emerging dilemmas in higher education or if new frameworks 
are needed for the changing political context. A challenge for UC Berkeley, and higher 
education more broadly, will be to ensure free inquiry and an enriching and inclusive 
learning environment for students and faculty. 
 
This Senate Task Force will be active during the 2025-26 academic year. Membership 
on the task force will include representatives from three senate committees—Diversity, 
Equity, and Campus Climate; Academic Freedom; and Demonstrations and Student 
Actions—and two elected members of DIVCO. In addition, two at-large members should 
be identified who are not currently serving on senate committees. 
 
The Task Force will begin with a review of existing scholarship and policies on free 
speech, expressive activity, and campus climate in higher education, then reflect on 
how these perspectives map to the Berkeley campus and the current moment. The Task 
Force will have three initial targets for its activity; these will be reconsidered regularly as 
the work develops: 

●​ Leading a discussion of the topic at the Fall Senate Division Meeting 
●​ Engaging with key campus constituents (e.g., student services, student groups) 

for feedback about the emerging framework 
●​ Providing a summary report in March 2026 that can be shared with faculty across 

campus to gather reflections and input on whether and how to operationalize the 
ideas  
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Appendix 2 
 
As context to issues our campus faced throughout the Task Force deliberations, we 
offer a list of all editorials published by The Daily Californian Editorial Board (excluding 
endorsements of individuals running in student government elections), in chronological 
order from the summer of 2025, when the Task Force was convened, through July 
2026, the time of finalizing this report. 
 

●​ July 3, 2025: Chancellor Lyons must choose principle over pressure 
●​ July 19, 2025: The ASUC must honor its independence and challenge UC’s 

boycott ban 
●​ September 16, 2025: University silence endorses federal overreach 
●​ October 22, 2025: PATH to Care’s hotline cannot be replaced 
●​ October 29, 2025: A flawed but necessary solution: Vote yes on Prop. 50 
●​ November 10, 2025: UCPD arrests over anti-TPUSA art installation dangerously 

criminalize student protests 
●​ December 22, 2025: UC Berkeley has reached a new low by suspending lecturer 

Peyrin Kao 
●​ February 13, 2026: Promise of police accountability is a pipe dream without 

board overhaul  
●​ April 12, 2026: Vote yes on the STRONG Act and on Student Call for 

University-Wide Divestment in the 2026 ASUC elections 
●​ May 1, 2026: The Brandeis settlement instills a culture of fear  
●​ June 8, 2026: UC Berkeley must ensure data is not shared with unaccountable 

parties  
●​ June 30, 2026: Public records are already hard to get. California’s Legislature 

shouldn’t make it harder 
●​ July 7, 2026: SAT misses the point: Tech, not admissions, drives student 

underpreparedness 
●​ July 17, 2026: ICE detained a Berkeley resident. Resistance is paramount 
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https://www.dailycal.org/opinion/editorials/vote-yes-on-the-strong-act-and-on-student-call-for-university-wide-divestment-in/article_aeda1b1d-0852-4384-9636-fc258cce82c9.html
https://www.dailycal.org/opinion/editorials/vote-yes-on-the-strong-act-and-on-student-call-for-university-wide-divestment-in/article_aeda1b1d-0852-4384-9636-fc258cce82c9.html
https://www.dailycal.org/opinion/editorials/the-brandeis-settlement-instills-a-culture-of-fear/article_ea76f6e0-5569-464d-a9fb-560b922c5dd7.html
https://www.dailycal.org/opinion/editorials/uc-berkeley-must-ensure-data-is-not-shared-with-unaccountable-parties/article_1669786f-c952-461f-8a55-829927f2c55f.html
https://www.dailycal.org/opinion/editorials/uc-berkeley-must-ensure-data-is-not-shared-with-unaccountable-parties/article_1669786f-c952-461f-8a55-829927f2c55f.html
https://www.dailycal.org/opinion/editorials/public-records-are-already-hard-to-get-california-s-legislature-shouldn-t-make-it-harder/article_249f4540-74a8-4e2d-90b1-0f9c9bb160a9.html
https://www.dailycal.org/opinion/editorials/public-records-are-already-hard-to-get-california-s-legislature-shouldn-t-make-it-harder/article_249f4540-74a8-4e2d-90b1-0f9c9bb160a9.html
https://www.dailycal.org/opinion/editorials/sat-misses-the-point-tech-not-admissions-drives-student-underpreparedness/article_374c7437-b460-4bf9-8644-a23042a1b106.html
https://www.dailycal.org/opinion/editorials/sat-misses-the-point-tech-not-admissions-drives-student-underpreparedness/article_374c7437-b460-4bf9-8644-a23042a1b106.html
https://www.dailycal.org/opinion/editorials/ice-detained-a-berkeley-resident-resistance-is-paramount/article_2b6c1619-feea-4986-a504-d6ae60e18480.html


 

Appendix 3 
 
As a supplement to the editorials listed above in Appendix 2, we offer here a sample of 
non-editorial articles published in The Daily Californian that were returned in a search 
for “free speech” on the newspaper’s website, over the same time period as the 
editorials.  Many articles were retrieved in that search and not all are listed here, but an 
attempt has been made to present a representative sample. 
 

●​ July 15, 2025: UC Berkeley Chancellor weathers political storm in House 
antisemitism hearing 

●​ July 29, 2025: History of fighting for free speech 
●​ August 27, 2025: UC Berkeley designated ‘hostile campus’ by nation’s largest 

Muslim civil rights organization 
●​ September 16, 2025: Coalition of more than 50K UC employees and students 

launches lawsuit against Trump administration’s demands 
●​ October 8, 2025: EECS lecturer Peyrin Kao suspends hunger strike for Gaza 
●​ November 11, 2025: University, DOJ and FBI to investigate UC Berkeley TPUSA 

protests 
●​ November 13, 2025: The history of the Free Speech Movement at UC Berkeley 
●​ November 13, 2025: UC faculty associations, unions bring free speech lawsuits 

to CA Northern District court 
●​ November 13, 2025: 2025 Free Speech Issue: Reigniting our voices 
●​ November 14, 2025: Federal judge sides with UC employees in free speech 

lawsuit against Trump administration 
●​ December 12, 2025: Students protest suspension of UC Berkeley lecturer Peyrin 

Kao with study-in and hunger strike 
●​ January 23, 2026: Alameda County DA rejects charges against UC Berkeley 

students protesting TPUSA with cardboard mosquito 
●​ March 6, 2026: Lyons, ASUC discuss removal of artwork at MCC and 

harassment of Iranian students 
●​ March 19, 2026: UC Berkeley settles with Brandeis Center over allegations of 

antisemitism 
●​ April 7, 2026: UC Berkeley student intervenors object to Brandeis settlement, 

warn it could erode free speech on campus 
●​ May 1, 2026: Protesters shut down Berkeley Forum event hosting Google AI 

scientist 
●​ May 21, 2026: Free speech organization sends letter to put UC Berkeley ‘on 

notice’ after protesters shut down event 
●​ June 26, 2026: Conservative advocacy group sues UC over misgendering 

policies and free speech 
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https://www.dailycal.org/news/national/uc-berkeley-chancellor-weathers-political-storm-in-house-antisemitism-hearing/article_589e8a3d-2a61-4a12-8e9b-ecdc8d47fa66.html
https://www.dailycal.org/news/national/uc-berkeley-chancellor-weathers-political-storm-in-house-antisemitism-hearing/article_589e8a3d-2a61-4a12-8e9b-ecdc8d47fa66.html
https://www.dailycal.org/opinion/letters-to-the-editor/history-of-fighting-for-free-speech/article_a408a980-a2fe-4fd1-90f6-9d4a73ef06c0.html
https://www.dailycal.org/news/campus/uc-berkeley-designated-hostile-campus-by-nation-s-largest-muslim-civil-rights-organization/article_c1af6847-8482-42b2-9da4-24640cca07b3.html
https://www.dailycal.org/news/campus/uc-berkeley-designated-hostile-campus-by-nation-s-largest-muslim-civil-rights-organization/article_c1af6847-8482-42b2-9da4-24640cca07b3.html
https://www.dailycal.org/news/uc/coalition-of-more-than-50k-uc-employees-and-students-launches-lawsuit-against-trump-administration-s/article_1491a158-a7d4-4c33-a7dc-ae86351a112c.html
https://www.dailycal.org/news/uc/coalition-of-more-than-50k-uc-employees-and-students-launches-lawsuit-against-trump-administration-s/article_1491a158-a7d4-4c33-a7dc-ae86351a112c.html
https://www.dailycal.org/news/campus/eecs-lecturer-peyrin-kao-suspends-hunger-strike-for-gaza/article_0e4639e4-9fd3-4613-bea9-0db5ea508fcd.html
https://www.dailycal.org/news/campus/university-doj-and-fbi-to-investigate-uc-berkeley-tpusa-protests/article_a968d315-c73a-4c02-bd5b-bc3f24e636f7.html
https://www.dailycal.org/news/campus/university-doj-and-fbi-to-investigate-uc-berkeley-tpusa-protests/article_a968d315-c73a-4c02-bd5b-bc3f24e636f7.html
https://www.dailycal.org/the-history-of-the-free-speech-movement-at-uc-berkeley/article_d2e22f60-0c70-4fec-b591-3a7761940d72.html
https://www.dailycal.org/uc-faculty-associations-unions-bring-free-speech-lawsuits-to-ca-northern-district-court/article_dda09cf4-a5b0-4d83-9e9a-3d5d1fd3d538.html
https://www.dailycal.org/uc-faculty-associations-unions-bring-free-speech-lawsuits-to-ca-northern-district-court/article_dda09cf4-a5b0-4d83-9e9a-3d5d1fd3d538.html
https://www.dailycal.org/featured/2025-free-speech-issue-reigniting-our-voices/article_65396785-f408-4cf8-9c7f-b017607a5e30.html
https://www.dailycal.org/news/uc/federal-judge-sides-with-uc-employees-in-free-speech-lawsuit-against-trump-administration/article_e3b28762-0801-49c7-ae1e-4f50c56d76a6.html
https://www.dailycal.org/news/uc/federal-judge-sides-with-uc-employees-in-free-speech-lawsuit-against-trump-administration/article_e3b28762-0801-49c7-ae1e-4f50c56d76a6.html
https://www.dailycal.org/news/campus/students-protest-suspension-of-uc-berkeley-lecturer-peyrin-kao-with-study-in-and-hunger-strike/article_c6ecdc10-ad0d-4106-8d17-b9e1f1294b28.html
https://www.dailycal.org/news/campus/students-protest-suspension-of-uc-berkeley-lecturer-peyrin-kao-with-study-in-and-hunger-strike/article_c6ecdc10-ad0d-4106-8d17-b9e1f1294b28.html
https://www.dailycal.org/news/campus/alameda-county-da-rejects-charges-against-uc-berkeley-students-protesting-tpusa-with-cardboard-mosquito/article_61dc421d-80e5-4b37-a3c3-06b25c0cbbfb.html
https://www.dailycal.org/news/campus/alameda-county-da-rejects-charges-against-uc-berkeley-students-protesting-tpusa-with-cardboard-mosquito/article_61dc421d-80e5-4b37-a3c3-06b25c0cbbfb.html
https://www.dailycal.org/news/campus/administration/lyons-asuc-discuss-removal-of-artwork-at-mcc-and-harassment-of-iranian-students/article_6e41748f-72e4-471c-8c1d-cca297d2089f.html
https://www.dailycal.org/news/campus/administration/lyons-asuc-discuss-removal-of-artwork-at-mcc-and-harassment-of-iranian-students/article_6e41748f-72e4-471c-8c1d-cca297d2089f.html
https://www.dailycal.org/news/campus/uc-berkeley-settles-with-brandeis-center-over-allegations-of-antisemitism/article_2915c2a5-6163-445d-9407-ba2a8b8d9dfa.html
https://www.dailycal.org/news/campus/uc-berkeley-settles-with-brandeis-center-over-allegations-of-antisemitism/article_2915c2a5-6163-445d-9407-ba2a8b8d9dfa.html
https://www.dailycal.org/news/uc/uc-berkeley-student-intervenors-object-to-brandeis-settlement-warn-it-could-erode-free-speech-on/article_f4d82ee3-445d-4c1b-9104-f816ac6292c6.html
https://www.dailycal.org/news/uc/uc-berkeley-student-intervenors-object-to-brandeis-settlement-warn-it-could-erode-free-speech-on/article_f4d82ee3-445d-4c1b-9104-f816ac6292c6.html
https://www.dailycal.org/news/campus/protesters-shut-down-berkeley-forum-event-hosting-google-ai-scientist/article_9dd82646-3c37-48b5-8dd4-61a5050646ce.html
https://www.dailycal.org/news/campus/protesters-shut-down-berkeley-forum-event-hosting-google-ai-scientist/article_9dd82646-3c37-48b5-8dd4-61a5050646ce.html
https://www.dailycal.org/news/campus/administration/free-speech-organization-sends-letter-to-put-uc-berkeley-on-notice-after-protesters-shut-down/article_8f19eb84-3256-432d-85e7-53b8170e28e3.html
https://www.dailycal.org/news/campus/administration/free-speech-organization-sends-letter-to-put-uc-berkeley-on-notice-after-protesters-shut-down/article_8f19eb84-3256-432d-85e7-53b8170e28e3.html
https://www.dailycal.org/news/uc/conservative-advocacy-group-sues-uc-over-misgendering-policies-and-free-speech/article_e9d75985-b7cc-451d-838f-2949f090a103.html
https://www.dailycal.org/news/uc/conservative-advocacy-group-sues-uc-over-misgendering-policies-and-free-speech/article_e9d75985-b7cc-451d-838f-2949f090a103.html

